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	GENERAL INFORMATION ABOUT THE SCHOOL


Woodbridge High School is a heavily oversubscribed 11-18 co-educational, multi-cultural, comprehensive school situated in the north of the London Borough of Redbridge. There are approximately 1, 550 students on roll including 350 in the expanding sixth form.
Woodbridge is a Specialist Language and Business & Enterprise College with Vocational Specialism.   The School has an excellent reputation in these curriculum areas, with extensive community links.     

Woodbridge High School is going from strength to strength following its very satisfactory and in some parts outstanding Ofsted Inspection in October 2008.  The Report confirmed that standards were good and rising. Pupils made good progress and achieved well. A particular strength of the school was the quality of the curriculum, which was outstanding.  Pupils were well supported and helped to live in a safe and healthy way. They behaved well, they were courteous with each other and appreciated the calm atmosphere of the school. The pupils valued the cultural and ethnic diversity of the school community. The pupils’ enjoyment of school life was tangible.  The school saw this report as a springboard for further success. We are continually planning for future new developments and have recently commissioned a company to ascertain parents’ views of the school.
The school has excellent facilities.   The ratio of computers to students is approximately 3:1.   There is a modern Sports Hall, a new and well equipped library, excellent Music and Drama accommodation and well appointed practical laboratories and general classrooms.   All subject departments are ‘suited’ and have offices.   The two main buildings, Mallards and Wynndale, are situated either side of attractive, landscaped grounds.   All departments have their own ICT facilities and it is planned that Interactive White Boards will be installed in all classrooms by the end of this academic year.
The school has received many accolades in recent years.   In addition to its Specialist College status, it is an Investor in People and an International School.  It has received School Achievement awards further to the ‘value-added’ to students.

Our school motto is ‘Pride in Achievement’.   Students’ achievements are celebrated in a variety of ways. Behaviour expectations are very high and are met by the students.   Great emphasis is put on maximising learning in a stimulating, well ordered and disciplined environment.   All staff take an active part in ensuring that all ‘ground rules’ are consistently applied and that colleagues are supported.   The Leadership Group of senior staff are very high profile and supportive.   As a result, the students behave very well and are courteous, cheerful and public spirited.   The pupils value this and know that any misbehaviour is swiftly and fairly followed up with parents involved as appropriate.   Pastoral care is very well co-ordinated and comprehensive.   Purposeful use if made of student data in order to promote maximised achievement.   In short, the school is a very purposeful place for learning.
The school is set on a course of sustained academic high achievement.   The examination results at Key Stages 3, 4 and 5 were the highest in the school’s history.   The school is held in high esteem within the local area.   The curriculum is diverse and differentiated, as befits a modern, large, fully comprehensive school and the school is recognised as a leading school in the locality.
The school is oversubscribed.   The ability profile is average in line with the national average, with a particularly wide range.   Many pupils take up places at leading Russell Group Universities each year.   The Learning Support department is particularly strong.
Emphasis is placed on supporting the professional development of staff.   All new colleagues have an induction programme.   There are strong and proactive links for all departments and year groups with members of the Leadership Group. The School Self Review was an area highlighted as excellent by Ofsted.   The staff have a full ‘ownership’ of key areas of policy and practice.   Our policies and consistently applied practices on Learning and Teaching are aimed at empowering the students by making the curriculum transparent and the expectations very clear.  There is a strong staff ethos of mutual support, professionalism and general camaraderie.   Every effort is made to ensure that working at Woodbridge is stimulating and rewarding.
SCHOOL ORGANISATION

· Our pastoral organisation is based on the Year system and Year Co-ordinators work on a cyclical  basis from Year Seven to Year Eleven.  On entry to the school in Year Seven, students are placed in mixed ability tutor groups and, whenever practicable,  their tutor remains with them for five years.   Form tutors have a key role in monitoring their pupils’ general welfare and their academic progress.
· There is a pastoral programme which supports students’ learning and develops their skills for living.  Particular care is taken to ensure that the progress and attainment of each student is monitored and recorded as he or she moves through the school.  We are committed to ensuring that every student achieves success.
THE SCHOOL CURRICULUM

Special Features of Key Stages 3 and 4

· In Year 7 pupils are taught predominantly in mixed ability tutor groups, the exception being Maths where pupils are setted by ability during the first few weeks of term.  There is setting in other subjects from Year 8 onwards.
· Pupils study two modern foreign languages from Year 7.  All pupils study French as their first language and study either German or Russian as their second.  Community languages are taught after school, depending on the demand.  Turkish, Urdu, Chinese, Punjabi, Bengali, Italian, Spanish Arabic and Modern Greek are currently being taught or have been taught in the recent past.

· Drama, Music and Art are studied by all pupils in Key Stage 3 and they are an important feature of life in our school.   These subjects continue to be popular within the options at Key Stage 4.

· Core P.E. is taught to all pupils in Year 7 to 11, with the opportunity to study GCSE P.E. at Key Stage 4.  This has proved to be a popular and successful course.

· In Key Stage 4, all pupils follow an English course which leads to GCSE in Language and Literature, a Balanced Science course (Double Certification), Mathematics, and at least one foreign language.  In recognition of our Language College status, pupils are encouraged to study two languages in Key Stage 4 as far as possible.  A range of subjects is offered to pupils in an ‘open option system’.  This facilitates maximising the choices of every pupil and allows for the recruitment of viable groups for subjects outside the National Curriculum.  All pupils have a cross-curricular period which includes PSHCE and Careers Education.  In addition, all pupils follow a GCSE short course in R.E or Citizenship.
· A wide range of applied GCSEs are now in place and an increased, flexible programme offers a number of students the opportunity to take part in a Work Related Learning programme.

· The curriculum is being reviewed with the implementation of new courses from September 2009
The Sixth Form

· A wide range of AS and A2  courses are offered including Russian, German, Psychology, Sociology, Media, I.CT., P.E. and Theatre Studies.  Level 2 courses in Business, Art, Health & Social Care and Science are now established in addition to Level 3 courses in Business and Health and Social Care.

· All year 12 students take part in an enrichment programme.   Year 12 and 13 students are also able to qualify for the Community Sports Leaders Award and are encouraged to be involved in service within the school and local community.   There is an active Senior Students’ Committee
SCHOOL DEVELOPMENT PLANNING

· This is a very important feature of life at Woodbridge.  It is now very well-established and involves all staff.    Each Department has its own Departmental Development Plan which reflects the agreed School priorities and departmental initiatives.  We place great emphasis on whole staff involvement in promoting and developing our school and its curriculum. All departments have recently developed international projects and activities in order to enhance their area of the curriculum

· There is a cycle of meetings which is published at the beginning of each year.  This has been refined considerably to meet the changing needs of the School and to minimise the bureaucratic burden on staff. 

KEY WHOLE SCHOOL PRIORITIES FOR 2009/10
· To re-energise our curriculum and opportunities for learning
· To elevate the provision and achievement across the school to the level of the best
· To cater for the personalised learning of all
· To enhance the quality of our learning environment
· To re-affirm the school as the hub of its community
OTHER IMPORTANT FEATURES

· Year and School Councils are important forums for obtaining student opinion on a wide range of issues.

· We have a flourishing Parent/Teachers Association whose activities have helped to foster valuable home/school links and the School has benefited considerably from the PTA fund raising activities. 

· A wide range of social activities are regularly arranged by the staff, for the staff .

· Staff give generously of their time for a wide range of extra-curricular activities, including school journeys and visits, skiing trips, French and German and Russian exchanges,   school concerts and productions, and the Duke of Edinburgh Award Scheme.

· The House system facilitates social interaction of students of all ages and enables students to take on responsibilities.

SUMMARY
Woodbridge High school is a very rich learning community.   As a large, multicultural, fully comprehensive urban school with a thriving sixth form, staff develop and refine a very wide set of skills and expertise.   This is of great value to the pupils as well as colleagues in their career progression.   Our strengths are in our professionalism and high expectations of ourselves as staff, the insight and details of our care for young people, our commitment and staff support, collaboration and consistency and our shared purpose in making the school even better
September 2009
	QUOTATIONS FROM OFSTED INSPECTION REPORT (Oct 2008)


Overall effectiveness of the school (grade 2)

· Woodbridge High provides its students with a good standard of education and this includes the sixth form.
· The Headteacher and leadership group continually strive for excellence and are well on the way to developing the school and sixth form into the outstanding provision that they want it to be.
· A particular strength of the school is the quality of the curriculum, which is now outstanding.
· As one student said, 'there is something for everyone here'.
· ….students make good progress from their individual starting points.
·  Students of different backgrounds and abilities achieve equally well.
· ….there is a very strong, tangible sense of discipline and order in lessons and around the school. This ensures a culture that is highly focused on learning, respect and responsibility. 
· The business, enterprise and language days are a well-established feature of the school, reflecting its specialisms very well and they make an excellent contribution to broader enterprise skills.
· The quality of teaching and learning is generally characterised by lively lessons where students enjoy the work and make good progress.
· The students get along well with one another and racial harmony is clearly evident within the school community.
· The days that are devoted to Teach a Friend a Language make a particularly good contribution to fostering understanding and tolerance between different groups of students.
· Students are staunchly loyal and highly supportive of the school. They respond very positively to good care, guidance and support from staff, ensuring their emotional well-being and academic success.
· The leadership and management of the school are good, engendering high quality professional debate amongst staff and using training opportunities to drive school improvement.
Effectiveness and efficiency of the sixth form (grade 2)

· The curriculum is an outstanding feature of the sixth form, offering a wide range of courses at different levels, including applied courses linked to the school's specialist status.
· The success of the curriculum is reflected in the very high proportion of students who choose to stay on into the sixth form.
· Students are offered a good programme of enrichment activities, including sports. They also take advantage of good opportunities to contribute more widely to the school, for example by helping younger students with their work.
	EXTRACTS FROM INVESTORS IN PEOPLE 

POST-RECOGNITION REVIEW REPORT  (2005)


“This review showed there is a very strong commitment to the development of all staff.  The school is obviously settling into the leadership of the new Head and is improving its academic achievement.  The sixth form has expanded considerably this year and this is seen as a direct result of improved performance”

“Development of people has made a considerable impact on the school.  At a whole school level the concentration on AFL has enabled consistency to be achieved in classroom delivery across the school.  In turn there has been a significant increase in pupil attainment.  In turn this has led to more students entering the 6th form ….”

“At the individual level there are undoubted improvements in performance especially in teacher performance”

“…improved communication with the representative groups and consultation in preparing the school development plan”

“..it emerged that there have been a number of improvements such as self-review, a stronger sense of leadership with the arrival of the new Head, improved leadership activities and even improved INSET activity”

“People all felt that their contribution is recognised citing recognition in the whole school INSET days, half term newsletters, team meeting and the high visibility and support to individuals by line management”

“Top managers described the strategy for equality of opportunity for development as primarily being the equal application of all the processes for people development.   The Head Teacher has a strong commitment to inclusiveness and an example is the introduction of multi-disciplinary TU representation as well as the Professional Association.”

“The strong use of the performance management system enables everyone to be clear about how they contribute to the school’s aims and objectives.”

“It has already been commented that leadership is a high priority and the school is making strenuous efforts to ensure that managers are properly equipped with the knowledge skills and behaviours they need to develop their people”

“There is a high awareness amongst managers of what they need to do to support people development, and they all described how they support people through the performance management process, AFL, and by offering on-going support and guidance.”

“Woodbridge can show that people learn effectively.   Possibly the most obvious example of this is the improvements in classroom performance as a result of the critical friend approach.”

“Each team has its own development needs and can demonstrate that there are improvements in lesson design etc.  In the leadership team the development of middle managers has been significant in empowering decision making at a lower level”

	SCHOOL PERFORMANCE INFORMATION


Background Information 
Total number of pupils (all ages)
1502

Cohort Information and Results for students at KS4 during the last Academic Year (2006-7)

Number of students at Key Stage 4
235
% in age group obtaining the equivalent of Level 2 (5 or more grades A*C)
 57% 
% in age group obtaining the equivalent of Level 1 (5 or more grades A*G) 
90% 
% in age group with at least an entry level qualification 
97% 
Average total point score per student
364

GCSE and equivalent results over time 
% of KS4 pupils achieving 5 or more grades A*C – 2004/5
59% 
% of KS4 old pupils achieving 5 or more grades A*C – 2005/6
55% 
% of KS4 pupils achieving 5 or more grades A*C – 2006/7
63% 
% of KS4 old pupils achieving 5 or more grades A*C – 2007/8
56% 


Absence 
1 Number of day pupils of compulsory school age 
1208
% of days missed due to authorised absence 
6.2% 
% of days missed due to unauthorised absence 
.1.05% 


GCE and VCE results

Number entered
138
Average point score per student
645.7 (QCA Scores)
Average point score per examination entry
210.6 (QCA Scores)
Other Qualifications
Number of students entered for Level 2 Vocational Awards / Foundation & Intermediate VQ



28
% achieving qualification
97%
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